
FIREFIGHTER 
West Windsor Township will conduct testing for the position of 
FIREFIGHTER with responsibilities in firefighting, apparatus 
operations, emergency medical services and other challenging 
emergency services activities and responsibilities. 

Starting Salary - $43,307.00 
Citizens at least 18 years of age who are certified as both a Firefighter I 
and EMT may obtain an application package in person weekdays from 
Thursday, September 1, 2022 until Friday, September 30, 2022 from 8 
a.m. to 4 p.m.  Application packages will also be available for pickup on 
Saturday September 3, 10, 17, and 24, 2022 from 8 a.m. to 12:30 p.m. 

West Windsor Fire & Emergency Services Station 
45 Sean Kehler Way  

West Windsor, New Jersey 08550 
Interested out of state residents with New Jersey certifications may call 

West Windsor Fire & Emergency Services at 609-799-8735 
to arrange mailing. 

EEO/Affirmative Action Policy Statement 
The Township of West Windsor provides equal employment opportunities (EEO) to all employees and applicants for 
employment without regard to race, color, religion, gender, sexual orientation, gender identity or expression, national origin, age, 
disability, genetic information, marital status, amnesty, or status as a covered veteran in accordance with applicable federal, state 
and local laws. The Township of West Windsor complies with applicable state and local laws governing non-discrimination in 
employment in every location in which the company has facilities. This policy applies to all terms and conditions of employment, 
including, but not limited to, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation, 
and training. 
The Township of West Windsor expressly prohibits any form of unlawful employee harassment based on race, color, religion, 
gender, sexual orientation, gender identity or expression, national origin, age, genetic information, disability, or veteran status. 
Improper interference with the ability of West Windsor Township's employees to perform their expected job duties is absolutely 
not tolerated. 
RESIDENCY LAW: Pursuant to N.J.S.A. 52:14-7 (L. 2011, Chapter 70), also known as the “New Jersey First Act,” all persons 
newly hired by the Township on or September 1, 2011, shall have one year from the date of employment to establish, and then 
maintain, principal residence in the State of New Jersey. Exemptions may be granted on the basis of critical need or hardship. 


